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“As we wrap-up the first quarter of 2026, we would 
like to reaffirm our commitment towards driving 
sustainable performance with a commitment to zero 
harm. Although zero harm remains our goal, the 
realities of an inherently high-risk mining environment 
were underscored by the loss of life of two contractor 
employees at Kamoa-Kakula after a fire occurred 
during concentrator maintenance involving flammable 
material. Our thoughts are with their families, friends, 
and colleagues.

As we reflect on this loss, we also recognize the 
progress made across other areas, including the 
launch of high-purity copper anode production at 
Kamoa-Kakula, ongoing operational improvements, 
and continued integration of sustainability through 
robust governance.”



IVANHOE
MINES

2026 Safety Statistics, Q1

KAMOA-KAKULA PLATREEF KIPUSHI

Lost-time injury-free hours 
since last incident

2,980,869

LTIFR 0.62

*TRIFR 2.75

LTIs 5

3,416,218

0.00

1.49

0

4,093,407

0.00

0.00

0

* TRIFR Total recordable injury frequency rate = (fatalities + lost time injuries + restricted work injury + medical treatment injury) 
x 1,000,000/hours worked. 

LTIFR Lost time injury frequency rate = (LTIs*1,000,000)/manhours

LTIs Lost-time injuries 



KAMOA-
KAKULA

The new Mercedes-Benz U5000 Unimog Firefighting Pumper, affectionately known as “Rambo,” arrived in 
January 2026. Designed to operate in demanding conditions, Rambo enhances the EMS team’s ability to 
respond swiftly and safely to emergencies, whether on the surface, underground, or in hard-to-reach off-road 
areas, ensuring that high-risk operational spaces are better safeguarded.

RAMBO REPORTING FOR DUTY



Members from the Sustainability and Health and Safety Departments conducted a campaign to empower the 
youth by raising awareness about HIV/AIDS with information to protect themselves and others, reducing new 
infections through informed choices and preventative measures.

PROTECTION AND PREVENTION 

KAMOA-
KAKULA



Hands-on training at Kamoa-Kakula’s new Engineering Training Center empowers employees with globally 
recognized mechanical skills, supporting sustainable growth and local workforce development

BIGGER AND BETTER – NEW ENGINEERING TRAINING CENTER 

KAMOA-
KAKULA



Marking another celebratory moment and milestone achievement was the first load of Kaoma-Kakula’s 99.7% 
copper anodes produced by the state-of-the-art on-site smelter, commissioned in Q4 2025. DRC government 
officials were on site to witness the inaugural shipment, marking an important step in meeting mineral export 
traceability requirements.

LOCKED AND LOADED

KAMOA-
KAKULA



Kamoa-Kakula handed over the Mpala Health Post, bringing joy to the community by providing access to 
essential medical care close to home. The new facility strengthens Kamoa’s network of eight supported health 
posts and reinforces its commitment to community well-being and shared development.

MPALA HEALTH POST: A CONCRETE COMMITMENT TO COMMUNITIES

KAMOA-
KAKULA



Kamoa’s new bus shelter was built by their own team using repurposed materials.  It’s a small but real 
example of Kamoa’s focus on sustainability, and it gives commuters a safer, friendlier place to wait.

CREATING BETTER CONDITIONS FOR COMMUTERS USING RECYCLED MATERIALS

KAMOA-
KAKULA



Kamoa Centre of Excellence and the Kamoa-Kakula Environmental Department joined forces for International 
Day of Zero Waste, leading a community clean-up that brought together locals with a shared passion for 
protecting their environment and honoring their home

GREEN DAY

KAMOA-
KAKULA



Platreef Mine donated 773 packs of sanitary towels to the Mokopane Thuthuzela Care Centre in support of its 
back-to-school campaign, aimed at creating a safe and supportive environment for learners. The initiative 
addressed key social challenges such as period poverty, reducing barriers to education by improving girls' 
attendance at school. 

SUPPORTING SCHOOL ATTENDANCE

PLATREEF



PLATREEF

Platreef proudly hosted a long-service awards ceremony to honour employees marking five, ten, and fifteen 
years of dedicated service. The event celebrated not only their loyalty and invaluable contributions, but also 
the collective commitment that drives the Company forward. The occasion underscored Platreef’s belief in 
recognizing its people and sharing the value created, reinforcing that its employees remain the foundation of 
its strength and future.

LONG SERVICE MILESTONES AND EMPLOYEE DEDICATION



The Department of Education in the Mogalakwena District hosted several Matric awards ceremonies to 
celebrate the exceptional achievements of the 2025 class. Platreef Mine proudly attended two of these events, 
contributing prizes in partnership with Master Drilling, recognizing and encouraging the hard work and 
resilience of the region’s top learners.

CELEBRATING EXCELLENCE

PLATREEF



Kipushi Mine organized two celebrations in honour of International Women’s Day. The first was attended by 
Kipushi Mine employees and contractors. The theme of the day was centered around “Guaranteed rights: 
sustainable empowerment for all women and girls in the DRC”. The second event honoured women of the 
Kipushi community and the Kaponda Chiefdom.

INTERNATIONAL WOMEN’S DAY CELEBRATIONS

KIPUSHI



KIPUSHI

Kipushi Mine donated a fully equipped car wash project, known as YAMA, to the Kipushi Territorial Youth 
Council to support youth empowerment and job creation. To facilitate an easy launch and smooth operations, 
this donation was accompanied by a significant supply of vehicle washing products and other necessary tools. 

TURNING SUDS INTO SUPPORT



ESG

We strive to ensure that social and economic benefits are 
shared as widely as possible through our community 
enhancement initiatives, as well as the stakeholder 
agreements conducted with our host communities, local 
entrepreneurs and employees. 

Our commitment to responsible exploration and mine 
development is central to our strategic vision. We operate 
under clear, value-based principles of excellence, personal 
accountability, integrity and social and environmental 
responsibility.
 
“We care deeply about what we do, why we do it and how 
we do it, recognizing the interconnectedness and 
necessity of all four pillars for sustainable development – 
Governance, People, Planet and Prosperity – in the 
creation of sustainable stakeholder wealth.” 

–Independent Director, Chair of the Sustainability 
Committee, 
Dr. Phumzile Mlambo-Ngcuka

The information contained in this document does not purport to 
contain all information that an investor requires to evaluate an 
investment in Ivanhoe Mines and should not be construed as 
part of an offering or solicitation of securities. The scientific and 
technical information in this document, and complete 
descriptions of data verification, exploration results and other 
technical and scientific information related to the Kamoa-
Kakula, Platreef and Kipushi projects are contained in NI 43-101 
Technical Reports available on www.ivanhoemines.com and 
www.sedar.com. This document is current as of March 2026. 

MSCI: In 2025, Ivanhoe Mines received a rating of A (on a 
scale of AAA– CCC) in the MSCI ESG Ratings assessment.
The use by Ivanhoe Mines of any MSCI ESG Research LLC or its 
affiliates (“MSCI”) data, and the use of MSCI logos, trademarks, 
service marks or index names herein, do not constitute a 
sponsorship, endorsement, recommendation, or promotion of 
Ivanhoe Mines by MSCI. MSCI services and data are the 
property of MSCI or its information providers and are provided 
‘as-is’ and without warranty. MSCI names and logos are 
trademarks or service marks of MSCI.

Canadian Office
Ivanhoe Mines Ltd.
Unit 350 - 889 Harbourside Drive
North Vancouver, B.C. 
Canada V7P 3S1
Tel: +1-604-688-6630

South African Office
82 on Maude, Second Floor
82 Maude Street Sandton 
South Africa, 2146
Phone: +27-11-088-4300

ivanhoemines.com
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